
TexAQS 2026 Anti-Harassment Statement 
 
The Texas Air Quality Study (TexAQS) 2026 leadership recognizes there is a long 
history of issues related to harassment during field work in the geosciences and there is 
a need to ensure inclusion, equity, and fairness in field environments.  
 
Since TexAQS 2026 unites scientists from different institutions and countries we rely on 
support for anti-harassment from each institution involved in the field campaign. Please 
find below statements and links to anti-harassment and diversity and inclusion policies 
for the participating organizations in TexAQS 2026. 
 
NOAA: 
“This is a reminder that workplace harassment, including bullying, offensive 
comments/conduct, and discrimination based on race, color, religion, sex, and sexual 
orientation including gender identity, national origin, age, disability, and genetic 
information, is strictly prohibited and will not be tolerated.” – Steven Thur, Anti-
Harassment Policy Statement 
 
More information including how to report harassment: 
https://www.noaa.gov/inclusion-and-civil-rights 
Point of Contact(s): Carsten Warneke (carsten.warneke@noaa.gov) 

Chelsea Stockwell (chelsea.stockwell@noaa.gov 
 
University of Colorado and Cooperative Institute for Research in Environmental 
Sciences (CIRES): 
“The University of Colorado Boulder (“CU Boulder”) is committed to providing an 
inclusive environment where all individuals can achieve their academic and professional 
aspirations free from discrimination, harassment, and/or related retaliation based upon 
protected classes.” – Discrimination & Harassment Policy 
 
More information including how to report harassment: 
https://www.colorado.edu/oiec/ 
Point of Contact(s): Sunil Baidar (sunil.baidar@noaa.gov) 
   Ilana Pollack (ilana.pollack@noaa.gov) 
 
NASA: 
“NASA remains committed to providing a work environment free from harassment and 
to preventing harassing conduct as early as possible, before it can become pervasive or 
severe.” – NASA Policy Statement on Anti-Harassment 
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More information including how to report harassment: 
https://www.nasa.gov/oeo/anti-harassment-program 
 
Point of Contact(s): Laura Judd (laura.m.judd@nasa.gov) 
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